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Introduction

Social security contributions vary enormously by country. Of the 38 jurisdictions we have surveyed, 

the highest employer payments were 45% of a worker’s salary, in France. We found that Western 

democracies often had high employer contributions, but not necessarily: UK and US contributions 

are relatively low. By contrast, some former Soviet countries had high levels and the same is true 

of certain South American jurisdictions. In terms of employee contributions, the picture is very 

varied and this is reflected in the graph on the next page. The highest contributions were in the 

Netherlands, at some 27%.

 

But one must not forget that some countries simply don’t provide services by means of social 

security contributions, but do it via taxation. This explains the fact that Denmark appears to be 

an outlier at the bottom of the graph. Therefore, for a fuller picture, make sure to look at the 

parameters we have set out for the graph (on the left hand side over the page) and take a look at 

the country text for those countries you are interested in.

 

We hope our survey gives a sense of the differences you will find when you employ people in 

different countries and hope you find the results as interesting as we do. 

Emanuela Nespoli, Partner, Toffoletto De Luca Tamajo e Soci (Italy) 

Tiffany Downs, Partner, FordHarrison (USA).
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Our approach: 

When reading the graph below, 
please refer to the text for each 
country and note the following:

 The schemes included vary by country. 
For example, some cover unemployment 
and others do not. Some countries also 
require the employer and employee to 
pay into different schemes. 

 Rates may vary according to the type of 
job or industry, but we have chosen what 
we think is a representative rate.

 Rates may vary based on the area of the 
country, but we have chosen what we 
think is a representative rate. 

 There may be other ways in which 
the rates vary, for example, the type of 
contract the employee has or the amount 
the employee earns. If there are different 
rates for fixed or permanent contracts, 
we have chosen to show the rate for 
permanent contracts. Where the rates 
vary according to what the person earns, 
we have chosen an average salary in the 
country concerned.

 The thresholds may vary, but we have 
chosen what we think is a representative 
figure.

 The caps may vary, for example, 
according to the different elements 
insured.

 There may be voluntary contributions 
people can make to cover them for 
different elements (e.g. to get family 
allowances). We have included these if in 
practice people tend to pay them.

 The rates may vary based on the risk 
involved in the job. If so, we have made 
a judgment about what would be a 
reasonable mid-point as an illustration.

 If there are different figures for blue and 
white collar workers, we have given the 
figures for whichever category has the 
highest number of workers nationwide.
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Please see the country text on the following pages for a more detailed 
explanation of each country’s place in the graph.
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An employer owes social security contributions for every employee and must withhold and pay social 
security contributions owed in relation to its employees. The most burdensome contribution is the 
pension contribution payable by the employer, which is set at 15.8% for normal working conditions 
(for other working conditions the rate could rise to 20.8% or 25.8%). The employer also owes the 
following salary-related contributions:

• 5.2% for health insurance;

• 0.5% for unemployment insurance;

• 0.85% for sickness and maternity leave;

•  0.15% to 0.85%, depending on the risk classification of the employer’s core activity, for 
occupational injury and illness insurance; and

• 0.25% to the wages guarantee fund.

The employee pays a pension fund contribution (10.5%); a health insurance contribution (5.5%) and 
an unemployment insurance contribution (0.5%).

In the case of sickness and maternity leave insurance, the monthly contribution is levied on gross pay 
up to a cap of 12 times the national minimum wage, multiplied by the number of employees. Other 
contributions are levied on the whole of the employees’ gross pay. The salary-related tax obligations 
must be paid into the state budget by the 25th of the month following the month for which they are 
payable.

Romania

Portugal General social security contributions are at 34.75% of the employee’s gross salary, with no lower 
threshold and no cap. The contributions are shared between the employer and the employee, with the 
employer paying 23.75% and the employee paying 11%. The contributions cover illness, maternity/
paternity, unemployment, professional disease, disability, old age pension and death of beneficiaries.
 
Note, however, that other rates are set for certain professionals (e.g.; disabled employees: 11.9% for 
the employer and 11% for the employee).

A contribution is due from the 10th to 20th of the month following the one to which the pay relates and 
must be paid by the employer to the Social Security services. The employee’s portion is withheld by the 
employer and delivered to the Social Security services along with its own contribution.

The employer pays social security contributions in favour of the employee into the following funds:

•  Pension Fund - 22% of remuneration up to RUB 876, 000 (approximately EUR 12,322) and 10% 
of remuneration above the threshold; 

•  Social Insurance Fund - 2.9% of the pay of Russian citizens and 1.8% of the pay of foreign 
citizens or stateless people for compulsory social insurance for temporary disability and maternity, 
up to RUB 755,000 (approximately EUR 10,192.50);

•  Federal Compulsory Medical Insurance Fund - 5.1% of all remuneration for compulsory medical 
insurance, without any threshold. 

In addition to the above, employers must contribute to an occupational injury and illness insurance 
scheme administered by the Social Insurance Fund. The contribution rate varies from 0.2% to 8.5% of 
employees’ pay, depending on the degree of risk involved in the employer’s activities.
The employee is not required to make any contributions. 

Note that certain reductions are available for particular types of organisations and there are additional 
payments into the pensions fund for employees with certain types of working conditions. 

The employer must pay the contributions monthly. Social security contributions must be paid not later 
than the 15th day of each month in respect of the previous month. If the last day of the period falls on 
a weekend or holiday, the deadline is the next business day.

Russia
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ARGENTINA

Funes de Rioja & Asociados

Av. Eduardo Madero 942

C1106ACW Buenos Aires

Argentina

T +54 11 4348 4100

F +54 11 4348 4155

www.funes.com.ar

ITALY

Toffoletto De Luca Tamajo e Soci

Via Rovello, 12

20121 Milan

Italy

T +39 02 721 44 1

F +39 02 721 44 500  

www.toffolettodeluca.it

JAPAN

Anderson Mori & Tomotsune

Akasaka K-Tower, 2-7 

Motoakasaka 1-chome

Minato-ku, Tokyo 107-0051

Japan

T +81 3 6888 1000

F +81 3 6888 3036  

www.amt-law.com/en

AUSTRIA

Kunz Schima Wallentin

Porzellangasse 4

1090 Vienna

Austria

T +43 1 313 74 0

F +43 1 313 74 80 

www.ksw.at

BELGIUM

Claeys & Engels

280 Boulevard du Souverain

1160 Brussels

Belgium

T +32 2 761 46 00

F +32 2 761 47 00  

www.claeysengels.be

BRAZIL

Veirano Advogados

Av. Presidente Wilson, 231-25th Floor

Rio de Janeiro 20030-021

Brazil

T +55 21 3824 4747

F +55 21 2262 4247  

www.veirano.com.br

BULGARIA

Boyanov & Co

82, Patriarch Evtimii Blvd.

Sofia, 1463

Bulgaria

T +359 2 805 50 55  

F +359 2 805 50 00  

www.boyanov.com

CANADA

Mathews Dinsdale

RBC Centre, Suite 3600

155 Wellington Street West

Toronto, ON M5V 3H1 - Canada

T +1416 862 82 80

F +1416 862 82 47  

www.mathewsdinsdale.com

CHILE

Munita & Olavarría

Apoquindo 3.721 piso 21

7550177 Las Condes

Chile

T +56 2 2 30 78 050

D +56 2 2 30 78 051  

www.munitaabogados.cl

COLOMBIA

Brigard & Urrutia Abogados

Calle 70A No. 4-41

Bogotá

Colombia

T +571 346 20 11

F +571 310 06 09  

www.bu.com.co

CROATIA

Divjak, Topic & Bahtijarevic

EUROTOWER

Ivana Lucica 2A / 18th Floor

10000 Zagreb

Croatia

T +385 1 5391 600  

F +385 1 5391 601  

www.dtb.hr

CYPRUS

George Z. Georgiou & Associates LLC

1st Floor, 1 Iras Street

1060 Nicosia

Cyprus

T +357 22 763 340

F +357 22 763 343  

www.gzg.com.cy

CZECH REPUBLIC

Randl Partners

Tetris Office Building

Budējovická 1550/15a

140 00, Prague 4

T +420 222 755 311

F +420 270 007 311  

www.randls.com

DENMARK

Norrbom Vinding

Amerikakaj Dampfaergevej 26

2100 Copenhagen

Denmark

T +45 35 25 39 40

F +45 35 25 39 50  

www.norrbomvinding.com

GREECE

Kremalis Law Firm

35 Kyrillou Loukareos Street

114 75 Athens

Greece

T +30 210 64 31 387

F +30 210 64 60 313  

www.kremalis.gr

HUNGARY

CLV Partners

Tartsay Vilmos u. 3.

1126 Budapest

Hungary

T +36 1 488 70 08

F +36 1 488 70 09  

www.clvpartners.com

INDIA

Kochhar & Co.

11th Floor, Tower A, DLF Towers Jasola

Jasola District Center

110025 New Delhi

India

T +91 11 4111 5222 / 43129300

F +91 11 4056 3813  

www.kochhar.com

FRANCE

Capstan Avocats

83 rue La Boétie

75008 Paris

France

T +33 1 44 95 48 00

F +33 1 45 63 99 62  

www.capstan.fr

GERMANY

Kliemt & Vollstädt

Speditionstrasse 21

40221 Düsseldorf

Germany

T +49 211 88288 0

F +49 211 88288 200  

www.kliemt.de

Global reach

AUSTRALIA

University of Melbourne

Maria Azzurra Tranfaglia
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LATVIA

COBALT Latvia

Marijas iela 13 k-2

Riga,

Latvia 1050

T +371 6720 1800  

www.cobalt.legal

LITHUANIA

COBALT Lithuania

Lvovo 25

09320 Vilnius

Lithuania

T +370 5250 0800  

www.cobalt.legal

LUXEMBOURG

CASTEGNARO

67 rue Ermesinde

1469 Luxembourg

T +352 26 86 82 1

F +352 26 86 82 82  

www.castegnaro.lu

MEXICO

Basham, Ringe y Correa S.C.

Paseo de los Tamarindos No. 400-A 

9th Floor

Bosques de las Lomas

05120 México D.F.

Mexico

T +52 55 5261 0400

F +52 55 5261 0496  

www.basham.com.mx

NETHERLANDS

Bronsgeest Deur Advocaten

De Lairessestraat 137-143

1075 HJ Amsterdam

The Netherlands

T +31 20 305 33 33

F +31 20 305 33 30  

www.bd-advocaten.nl

NORWAY

Hjort

Akersgaten 51

P.O. Box 471 Sentrum

0105 Oslo

Norway

T +47 22 47 18 00

F +47 22 47 18 18  

www.hjort.no

PANAMA

Arosemena Noriega & Contreras

Tower Financial Center, 16th Floor

50th Street and Elvira Mendez

P.O. Box 0832-01091

Panama

Republic of Panama

T +507 366 8400

F +507 366 8457  

www.anorco.com

RUSSIA

ALRUD

6th Floor - 17 Skakovaya Street  

Building 2 

125040 Moscow

Russia

T +7 495 234 96 92

F +7 495 956 37 18  

www.alrud.com

SWEDEN

Elmzell Advokatbyrå AB

Gamla Brogatan 32

111 20 Stockholm

Sweden

T +46 8 21 16 04

F +46 8 21 00 03  

www.elmzell.se

POLAND

Raczkowski Paruch

ul. Bonifraterska 17

00-203 Warsaw

Poland

T +48 22 380 42 50

F +48 22 380 42 51  

www.raczkowski.eu

SLOVAKIA

Nitschneider and Partners

Cintorínska 3/A

811 08 Bratislava

Slovak Republic

T +421 2 2092 1210  

www.nitschneider.com/hlavna-stranka

UKRAINE

Vasil Kisil & Partners

17/52 A Bohdan Khmelnytsky Street 

Kyiv 01030

Ukraine

T +38 044 581 7777

F +38 044 581 7770  

www.vkp.ua

PORTUGAL

pbbr

Av Liberdade, 110 – 6º

1250-146 Lisbon

Portugal

T +351 21 326 47 47

F +351 21 326 47 57  

www.pbbr.pt

SLOVENIA

Šelih & Partnerji

Komenskega ulica 36

1000 Ljubljana

Slovenia

T +386 1 300 76 50  

F +386 1 433 70 98  

www.selih.si/en

UNITED KINGDOM

Lewis Silkin LLP

5 Chancery Lane, Clifford’s Inn 

London EC4A 1BL 

United Kingdom

T +44 20 7074 8000

F +44 20 7864 1200  

www.lewissilkin.com

ROMANIA

NNDKP

201 Barbu Vacarescu St.

Globalworth Tower

18th Floor, District 2

Bucharest 020 276 

Romania

T +40 21 201 1200

F +40 21 201 1210  

www.nndkp.ro

SPAIN

Sagardoy Abogados

C/Tutor 27

28008 Madrid

Spain

T +34 91 542 90 40

F +34 91 542 26 57  

www.sagardoy.com

UNITED STATES

FordHarrison

271 17th Street NW, Suite 1900

Atlanta, Georgia 30363

USA

T +1 404 888 3800

F +1 404 888 3863  

www.fordharrison.com


